
 

 

Derwent Valley Youth Future Action Team 
Workplace Health and Safety Policy 

Purpose 

Derwent Valley Youth Future Action Team (D’FAT) is a youth led not for profit organisation 
committed to high standards of conduct. 

 
The purpose of this policy is to guide D’FAT in providing a safe and healthy work 
environment at activities and projects of the organisation. 

Policy 

This policy alongside the Risk Management Policy ensures that D’FAT complies with the 
obligations of the Work Health and Safety Act 2012 and other associated Regulations. 

Procedures 

D’FAT shall: 
 

v Be made aware of the organisation’s and individual’s WH&S obligations 
v Cooperate with any other PCBU 
v Cooperate with WorkSafe Tasmania inspectors 
v Abide by directions from a HSR 
v Identify hazards, assess risks and eliminate or control risks 
v Report all identified hazards, incidents, accidents, near misses, injury and illness in a 

timely manner to the D’FAT Facilitator; who will determine the appropriate course of 
action, if any is required 

v Use necessary PPE and safety equipment compliant with Australian Standards 
v Ensure that equipment is safe, clean and maintained 
v Use equipment safely and properly 
v Ensure that equipment is safely stored 
v Ensure that any work area is kept clean and tidy 
v Discuss WH&S issues in any induction process, including; 

o evacuation procedures 
o access to first aid 
o accidents and injuries in the workplace, as well as preventive information 

 
Appropriate support, supervision and relevant training will also be provided to D’FAT.  
 
Incident, risk and hazard registers will be maintained by the D’FAT Facilitator. 

  



 

 

Definitions 

WH&S means Work Health and Safety. 
 
PCBU means a Person Conducting a Business or Undertaking, which is the legal entity 
running the business or undertaking and includes incorporated entities (eg. D’FAT), sole 
traders, partners of a partnership and certain senior officers of an unincorporated association. 
 
WorkSafe Tasmania administers the laws that regulate work health and safety, workers 
compensation, occupational licensing, asbestos compensation, and dangerous goods in 
Tasmania. It’s primary role is to improve workplace safety, health and return to work.  
WorkSafe Tasmania also investigates workplace incidents, audits workplaces for compliance 
with legislation, promotes safer and healthier workplaces, and promotes prompt and effective 
return to work. 
 
HSR means a Health and Safety Representative elected to represent the workers in their work 
group on work health and safety matters. 
 
PPE means Personal Protective Equipment. 
 
Incident means something that has happened in the workplace unexpectedly, which resulted 
in illness, injury or damage. The following incidents in the workplace (eg. activities and 
projects of D’FAT) are ‘notifiable incidents’ and must be reported to WorkSafe Tasmania; 

o a dangerous incident (as per Work Health and Safety Act 2012) 
o a death. 
o when someone suffers a serious injury or illness that leads to immediate 

treatment as in-patient in hospital. 
 
Near misses means something that has happened in the workplace unexpectedly that has the 
potential to cause, but does not actually result in illness, injury or damage. 
 
Risk is the likely chance of something happening and the seriousness of the consequence if it 
does happen. 
 
Consequence is the outcome of an action, inaction, event or plan. 
 
Hazard means anything that has the potential to cause harm to the health and safety of a 
person, or damage facilities and equipment. Common hazards include; 
o physical – environmental factors such as uneven surfaces, heights, noise, pressure, 

temperatures and radiation. 
o ergonomic – manual tasks that require a person to hold, lift, lower, push, pull and carry 

equipment. 
o chemical – exposure to hazardous substances that can cause harm. 
o biological – exposure to viruses and bacteria that can cause harm. 
o psychosocial – exposure to bullying, harassment (including sexual), violence and 

aggression. 


